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of Human Geography and Urban-Rural Planning

——A Case Study of Southwest University

YANG Xiao—xia, YANG Qing-yuan, QIU Li

School of Geographical Sciences , Southwest University , Chongqing 400715, China

Abstract: Talent training mode of the specialty of human geography and urban-rural planning has great in-

fluence on the improvement of teaching quality, cultivation of students’ professional quality and career de-

velopment. However, reform and innovation of talent training mode are still insufficient. Taking South-

west University as an example, the present condition and deficiency of talent training mode of the specialty

of Human Geography and Urban-Rural Planning have been analyzed on four aspects: training goal, train-

ing process, training system and training assessment, by analyzing the concept definition of professional

talents’ training mode and its composition first. Some suggestion has been put forward, such as more accu-

rate training goal, more complete course system, more organized faculties,and more professional assess-

ment

system.

Key words: the specialty of human geography and urban-rural planning; talent training mode; Southwest

University



